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February Program
Please join us at Coral Gables, 2838 E. Grand River Ave, East Lansing, MI for the
CAC MOAA Chapter dinner and program on Thursday, 10 February 2022. Our
guest is Julie Anderson, Director of Community Partnerships and Resources for the
Greater Lansing Food Bank (GLFB). Julie will speak on the mission of the GLFB
and will address what the Food Bank does, where they get the food they provide,
and who in the community they serve. The GLFB depends greatly upon support
from the community, so a part of her presentation will focus on how the community
is involved in gathering and moving the food to those in need of it. Join us at our
upcoming dinner to learn more about the valuable service this organization
provides!

February 2022 CAC MOAA Dinner Meeting
Our February dinner meeting will take place at Coral Gables, located at 2838 East Grand River Avenue, East
Lansing MI on Thursday, 10 February. Happy Hour at 1800 with dinner at 1830.
The meal is a Buffet Style which includes: Baked Ham and Baked Meat Lasagna, with side dish offerings of
Au Gratin Potatoes and Broccoli. All dinners include a Tossed
Salad and Ice Cream w/Chocolate Sauce for dessert. The price is $25.
Coffee or Tea is included, all other drinks and are at your own expense.
Please RSVP by Sunday, 6 February to www.cacmoaa.org, or contact
Tony Kruckeberg at (517) 575-9386, or email at armyblkhawk@yahoo.com

Find Out How Your State Stacks Up on Military Family Issues
While advocacy efforts stemming from MOAA’s national headquarters stay on the federal level, many issues
affecting the lives of servicemembers past and present, and their families, reside in other jurisdictions. MOAA’s
Military State Report Card and Tax Guide keeps members up to date on some of these issues, including how states
are addressing some of the top concerns of the Defense-State Liaison Office (DSLO). This DoD office works to
inform state-level policymakers on the needs of the military community. Its 10 key issues of 2022 address core
family concerns of the military community:
Spouse Employment: DSLO pushes states to enhance and expand professional license portability and access to
military spouses, and to join licensing compacts that prevent spouses from undergoing the pain and expense of
recertification after every move.
School concerns: DSLO advocates for laws helping students register for class in advance and allow for flexible
enrollment, both keys to successful transitions for military dependents. DSLO also recommends the Purple Star
Schools Program as a way for states to recognize schools that emphasize these and other pro-military offerings
Safety concerns: DSLO works with states to establish “concurrent jurisdiction” for military installations, which allows
state-level juvenile courts to handle incidents that otherwise could become federal matters. They also work to
increase collaboration between state and military services for child abuse identification and reporting.
Other critical issues: DSLO recommends states allow military dependents to keep in-state tuition rates when they
relocate, and seeks to have each state join the “Ask the Question” campaign, allowing earned benefits, military
programs, or other relevant families to identify as military families on various reporting materials and enabling
officials to match then with resources.
You can learn more about each of these issues at this link. You can see how each state is doing on these issues at
MOAA’s Military State Report Card and Tax Guide: Scroll down to the second map for our updated tracker.

VA Wants to Waive Some Copays for Veterans at High Risk for Suicide
The Department of Veterans Affairs is planning to drop copayments for outpatient appointments and decrease
medication copays for veterans considered at high risk for suicide. In a notice published in the Federal Register on
Jan. 5, the VA announced a proposal to modify copayments for medical appointments and medications to encourage
veterans to seek medical care and mental health treatment. According to VA Secretary Denis McDonough, research
has shown that frequent medical visits can decrease the risk of suicide. Eliminating copayments for any visit -- not just
those for behavioral health -- may encourage vets to seek care, he said in a statement.
"Through these efforts, VA will continue to address this national public health crisis by further eliminating financial
burdens on veterans which may negatively influence their engagement in mental health treatment and their critical
medication availability," McDonough said.
Many veterans who receive medical care outside a VA hospital -- at an outpatient clinic or community health provider
-- pay a $15 or $50 copayment per medical appointment, depending on whether the visit is considered primary care or
specialty care. The proposal would eliminate the expense for all medical appointments for veterans who have been
flagged in the VA's system as being at high risk for suicide. A physician may determine that a veteran is at high risk if
they have an acute mental health issue; are experiencing a number of life events that are associated with increased
risk, such as losing a job, housing, a relationship or money; or if they express thoughts of suicide or talk or write about
death, dying or suicide. The VA also is proposing to change the drug copayment structure for high-risk veterans as it
considers reducing the number of pills high-risk veterans can receive at one time.
Currently, veterans may pay between $5 and $11, depending on the drug, for prescriptions covering up to 30 days.
Under the proposal released Jan. 5, however, the VA would allow physicians to restrict the number of pills prescribed
to high-risk veterans at any one time -- a seven-day prescription, for example, instead of a 30-day script. To reduce
the financial burden of these increased prescriptions on high-risk veterans, the VA plans to change the copayment to
$2 per prescription, regardless of medication type.
"The [VA/DoD Clinical Practice Guideline for the Assessment and Management of Patients at Risk for Suicide]
includes a strong recommendation to prescribe medication in less than 30-day supplies for veterans at high risk of
suicide in order to prevent fatal or medically serious overdoses," the notice states.
VA officials believe that reducing the copayment amount would help patients stick to treatment and remove any
"deterrents and barriers" to a veteran accepting the increased number of prescriptions resulting from shorter
prescription supply, according to the notice. The number of veterans who died by suicide declined by 7.2% in
2019 from the previous year, a rate of roughly 17 per day, down from an estimated 22 per day in 2012, according to a
report released in September 2020. Public comment on the notice can be made at the Federal Register. The
comment period ends March 7.

Military Pay Debate Could Lead to Biggest Raise in 20 Years
Troops saw a 2.7 percent pay raise on Jan. 1, but the coming debate over the size of the 2023 pay raise could
put even more money into those service members’ pockets. Military families have seen consistent salary boosts in
recent years, with increases of at least 2.5 percent annually since 2018. The 2022 raise means about $790 more a
year in pay for junior enlisted troops, about $1,400 more for senior enlisted and junior officers, and more than $2,600
extra for senior officers. The pay raise is based on a federal formula called the Employment Cost Index which tracks
private sector wages. With the exception of three years in the mid-2010s, that has served as a baseline for all pay
discussions, and lawmakers in several cases have voted to go even higher. The ECI calculation for next year’s pay
formula is 4.6 percent, up significantly because of increased inflation and wages across the country. The president is
expected to offer his recommendation for the 2023 pay raise in late February as part of the annual federal budget
process. House and Senate lawmakers will spend much of the rest of the year debating that mark as part of their
spending deliberations. If that becomes the pay increase for 2023, it will be the highest boost for troops since 2003.
But lawmakers could go even higher.
In October, House Armed Services Committee ranking member Mike Rogers, R-Ala., said that the issue of military pay
will be a top priority in next year’s budget debate, to include “significantly increasing compensation and benefits
packages, particularly for enlisted personnel.” Committee Chairman Adam Smith, D-Wash., later echoed those
remarks. Congress has done targeted pay raises for the military in the past, typically when service leaders have faced
recruiting and retention challenges. But going above the ECI formula for pay raises can be costly. This year’s 2.7
percent pay raise adds about $1.4 billion in personnel costs to the military budget. A 4.6 percent boost next year would
be about $2.5 billion more, totals that some Pentagon planners say cuts into training and modernization efforts.
Outside advocates have argued the opposite, saying that investments must be made in military pay to ensure that
troops aren’t lured into the private sector by better wages, thereby hurting readiness. The pay raise debates on
Capitol Hill should begin in earnest in March and April.
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Membership
For membership inquiries please use this link: www.cacmoaa.org. For
eligibility or other questions regarding membership please contact Gregory
Movsesian at (313) 819-2870. Why join? https://youtu.be/42YD9d8WI5Q

CAC Mission Statement
Our mission is to support legislative and charitable initiatives at the local, state,
and national levels to enhance our families, communities and country.

Support our Scholarship Program with a Kroger Card!!
We continue to increase our enrollment in the Kroger Community Rewards Program! Thank you for all of your support in
signing up and shopping with Kroger. For those interested in beginning the program, our chapter non-profit organization
number is: JR311, use this number when contacting Kroger for admission to the program and Kroger will donate a portion of
your purchase to the CAC MOAA chapter scholarship fund.

Veterans Crisis Line
The Veterans Crisis Line connects veterans in crisis and their families and friends with qualified, caring Department of
Veterans Affairs responders through a confidential toll-free hotline, online chat, or text. Veterans and their loved ones can call
(800) 273-8255 and press 1, chat online, or send a text message to 838255 to receive confidential support 24 hours a day,
7 days a week, 365 days a year. Support for deaf and hard of hearing individuals is available.
Your local Capitol Area Chapter and National MOAA are nonpartisan groups representing all members regarding legislative
issues and current events affecting you and your community! For more information regarding issues that affect you and your
family members please use this link: http://takeaction.moaa.org or call (800) 234-6622/(703) 549-2311

Newsletter
Help the chapter reduce newsletter costs by requesting an email version in lieu of a printed copy. If you are able to and would
like to get this via email, or if you need some help with it, contact me at moaaeditor@gmail.com or call (517) 526-2406

