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May Program
Please join us at Coral Gables, 2838 E. Grand River Ave, East Lansing, MI for
the CAC MOAA Chapter dinner and program on Thursday, 12 May 2022.
Anthony Lauri, Manager, Advance Planning Support for Dignity Memorial will
be our speaker for the May meeting. The mission of Dignity Memorial is to
create remembrances that reflect the unique values, characteristics and
traditions of our military families. They specialize in advanced planning for
personalized funeral services or cremation and take the time to customize
final arrangements. Our speaker will focus on benefits for veterans and their
families.

May 2022 CAC MOAA Dinner Meeting
Our May dinner meeting will take place at Coral Gables, located at 2838 East Grand River Avenue, East
Lansing MI on Thursday, 12 May. Happy hour begins at 6:00 pm with dinner at 6:30 pm.
The meal is a buffet style which includes: Roast Loin of Pork with Gravy, Spinach Lasagna, Oven
Browned Red Skin Potatoes and Corn. All dinners include a Caesar Salad and Ice Cream with Chocolate
Sauce for Dessert. The price is $25. Please RSVP by Monday 9 May to www.cacmoaa.org, or contact:
Tony Kruckeberg at (517) 575-9386, or email at armyblkhawk@yahoo.com

President Anthony Kruckeberg presents the MOAA Certificate of
Appreciation as well as a donation on behalf of CAC MOAA to Jon
Chapman, the Michigan Logistics Lead and member of Team Rubicon, at
our April meeting. Jon discussed the mission and objectives of the Team
Rubicon organization. His presentation included the extensive Team
Rubicon involvement in disaster relief around the world, as well as the
impacts of relief efforts here in Michigan. Team Rubicon welcomes Veteran
volunteers who are able to continue their service to others here at home
and abroad. Anyone with a desire to serve this organization is invited to
contact Team Rubicon at: jon.chapman@teamrubiconusa.org or call

Red Flags Raised by President’s Budget Request
The president’s FY 2023 budget, submitted to Congress on March 28, seeks $773 billion for DoD – $30
billion more than last year. It also includes a 4.6% pay raise for service members and federal workers …
but it does not keep up with inflation, prompting cuts to troop strength to fund modernization.
The raise likely will not match up against having to do more with less both at home or deployed — and
no one ever provides service members with a list of things to stop doing. (continued)
[TAKE ACTION: Ask Your Lawmaker to Support the Military Pay Raise]

Red Flags Raised by President’s Budget Request (cont)
Cutting Personnel to Pay for Modernization
Sen. Jack Reed (D-R.I.), chair of the Senate Armed Services Committee, told an April 7 budget oversight
hearing he was “encouraged by the largest-ever request” for research, development, testing, and evaluation
(RDT&E) – $130 billion, or 9.5% more than last year’s levels. In contrast, Sen. James Inhofe (R-Okla.), the
committee’s ranking member, said “inflation is the new sequestration, and we’ve got to confront it.” While
supporting the RDT&E increase, Inhofe said DoD’s strategy “cuts end strength across the services, even
though all our troops are overworked already.”
The budget request, planned prior to the Russian invasion of Ukraine, included the following active duty
personnel authorizations for FY 2023 – all reductions from the previous year: Army: 473,000, down from
485,000, Navy: 346,300, down from 346,920, Air Force: 323,400, down from 329,220, and Marine Corps:
177,000, down from 178,500.
A senior defense official cited recruiting challenges and a reduced propensity to serve as contributing factors
to reinvest personnel savings in other areas. The reductions are even more of an issue given the increased
threats in Eastern Europe and the straits of Taiwan. The moves directly conflict with DoD’s own budget
briefing materials, which described the department’s people as “key to U.S. deterrence across domains,
theaters and the spectrum of conflict.”
What are the consequences of an understaffed force? The Pentagon doesn’t have to look far for an
example: An April 5 DoD Inspector General report found officials at 26 of the 30 military treatment facilities
(MTFs) interviewed said burnout “caused some staff to quit, further exacerbating staff shortages,” DoD
Deputy Inspector General for Evaluations Michael Roark told Senate Armed Services Committee members
at an April 6 hearing. Burnout “also adversely affected staff members’ psychological health and caused them
to use emergency mental health services for their own challenges,” Roark said.
A DoD IG report from August 2020 noted the Defense Health Agency lacked a model to identify appropriate
staffing levels in both direct and purchased care. As a result, thousands of service members and families
likely were unable to receive timely access to care.
The FY 2023 budget does address some health care concerns, including funds for increased access to
telehealth and an independent review committee (IRC) on suicide. The committee is intended to achieve
results similar to the recent IRC on sexual harassment and assault, which revealed extensive investigator
manning shortages and legal resource problems across DoD and resulted in Congressional intervention in
the FY 2022 National Defense Authorization Act.
The budget also funds the construction of child care facilities, improvements to child care fee assistance
programs, and a Basic Needs Allowance (BNA) for military families who fall within a band of the poverty.
MOAA’s advocacy efforts, including a push for the BNA as part of Advocacy in Action 2021, led to some of
these important successes; military families are sure to feel the impact of increasing deployments to deter
growing threats while the ranks dwindle and tempo increases.
MOAA’s ongoing Advocacy in Action 2022 includes a message to Congress on the need to keep the pay
raise in line with the Employment Cost Index (ECI) – a benchmark ensuring military compensation keeps
pace with the civilian sector. But while ECI should serve as a floor for the pay raise, Congress can set the
ceiling – and its members should act now to move beyond the 4.6% figure included in the budget. It’s not just
about inflation: From 2014 to 2016, the military pay raise fell below ECI by a cumulative 2.6%. Adding 2.6%
to the president’s proposal would result in a pay raise of 7.2%, closing the gap created six years ago while
also better equipping our service members to deal with the inflation threat.
Ask your lawmakers to support this change by sending them a message from MOAA’s Legislative Action
Center. And visit MOAA’s Advocacy News page for frequent updates on this and other topics.
[TAKE ACTION: Help Support Military Family Access to Mental Health Care]
[RELATED: MOAA Interview: Former NATO Supreme Allied Commander Talks Ukraine and
Deterrence]

Executive Board Meeting
Thursday, 7 April 2022 @ 11:30 am - 1:00 pm @ Piazzano’s Restaurant, 1825 N Grand River, Lansing
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Membership
For membership inquiries please use this link: www.cacmoaa.org. For
eligibility or other questions regarding membership please contact Bruce Bahr
at (517) 526-2406. Why join? https://youtu.be/42YD9d8WI5Q

CAC Mission Statement
Our mission is to support legislative and charitable initiatives at the local, state,
and national levels to enhance our families, communities and country.

Support our Scholarship Program with a Kroger Card!!
We continue to increase our enrollment in the Kroger Community Rewards Program! Thank you for all of your support in
signing up and shopping with Kroger. For those interested in beginning the program, our chapter non-profit organization
number is: JR311, use this number when contacting Kroger for admission to the program and Kroger will donate a portion of
your purchase to the CAC MOAA chapter scholarship fund.

Veterans Crisis Line
The Veterans Crisis Line connects veterans in crisis and their families and friends with qualified, caring Department of
Veterans Affairs responders through a confidential toll-free hotline, online chat, or text. Veterans and their loved ones can call
(800) 273-8255 and press 1, chat online, or send a text message to 838255 to receive confidential support 24 hours a day,
7 days a week, 365 days a year. Support for deaf and hard of hearing individuals is available.
Your local Capitol Area Chapter and National MOAA are nonpartisan groups representing all members regarding legislative
issues and current events affecting you and your community! For more information regarding issues that affect you and your
family members please use this link: http://takeaction.moaa.org or call (800) 234-6622/(703) 549-2311

Newsletter
Help the chapter reduce newsletter costs by requesting an email version in lieu of a printed copy. If you are able to and would
like to get this via email, or if you need some help with it, contact me at moaaeditor@gmail.com or call (517) 526-2406

