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November Program
This month’s program
features Senator Gary Peters,
a member of the Senate
Armed Forces Committee,
talking about issues related to
the military and veteran’s
community. All active, retired
and former military officers of
the uniformed services and
their families are welcome!

November MOAA Dinner
When: Thursday, 8 November 2018
Where: Crown Plaza Hotel 925 South Creyts Road, Lansing MI (at I-496)
SOCIAL HOUR: 6:00 PM, DINNER: 6:30 PM, PROGRAM: 7:30 PM

November 2018 Menu Selections:
(1) Signature Steak prepared medium, topped with sautéed onions and
demi glaze served with whipped potato and carrots
(2) Roast Turkey with turkey gravy, whipped potato and carrots
(3) Ham steak, maple glazed with whipped potato and carrots
Garden salad and pumpkin pi
e served with all selections
Make your reservations by SUNDAY, 4 November 2018
On line at www.cacmoaa.org or contact CW4 Tony Kruckeberg,
armyblkhawk@yahoo.com, or 517-575-9386
Include # of attendees. Cost is $25.00.
Make checks payable to Capitol Area Chapter MOAA

Veteran’s Day Event in East Lansing MI
In honor of Veteran’s Day, community
members are invited to attend a wreath laying
ceremony at East Lansing’s Medal of Honor
Memorial and Veterans Monument on Friday,
9 November at 3:00 p.m. in front of the East
Lansing Hannah Community Center located at
819 Abbot Road.
The ceremony is in honor of all the brave men
and women who have served or are currently
serving in the United States Armed Forces.
Greater Lansing Food Bank Donations Welcome at November
Meeting
GLFB is a nonprofit that provides emergency food to those in need in
Ingham, Eaton, Clinton, Shiawassee, Clare, Isabella and Gratiot
Counties. The GLFB serves tens of thousands, many of them seniors
and children.
MOAA encourages our members to bring non-perishable items to our
October meeting. Your support is appreciated!!

NEVER STOP SERVING
How To Get The Flu Shot For Free

If you have TRICARE, you can get the vaccine for free in three ways:
1. 1. At a military hospital or clinic -- you should call ahead to make sure it is available, active duty
personnel have priority.
2.
3. 2. At a participating network pharmacy -- you can find one by searching online or calling 877-3631303. You should call the pharmacy first to ask when you can get the vaccine, and who gives the
vaccine. Only vaccines given by a pharmacist are covered. If your vaccine is administered by a
provider at an onsite clinic, it may not be covered and you may have to pay the entire cost.
4.
5. 3. At your primary care provider -- you may have to pay the office visit copay, remember, all active
duty and Guard or reserve members are required to get the flu vaccine.
4. Veterans enrolled in Department of Veterans Affairs (VA) health care can get a flu shot at
their nearest VA health care facility.
5. The VA is also partnering with Walgreens to offer eligible veterans free flu shots at the 8,200
local Walgreens locations nationwide. Go to the local Walgreens and tell the pharmacist you are
an eligible veteran and want to get your flu shot. You have to show them your VA Health ID
Card and another form of photo ID to get the shot for free. Walgreens will even automatically
add the information to your VA health record.
If you aren't enrolled in VA health care, your insurance may offer flu shots for free, or for a small
fee. Check with your insurance company for details.

Medicare Part B covers 100 percent of the cost of a flu shot, as well!!!

Newsletter
Help the chapter reduce newsletter costs by requesting an email version in
lieu of a printed copy. If you are able and would like to get this via email, or if
you need some help with it, contact me at moaaeditor@gmail.com or call me
at 517-526-2406.

Executive Board Meeting
1 November 2018, 1130 at
Piazzano’s, 1825 N Grand River,
Lansing, MI
See you there!!

Chapter Member Honored at October Meeting
Chapter Auxiliary chair Dorothy Johnston was honored at the October
meeting with an empty table setting in her honor as we celebrate her life and
achievements.
Dorothy left us at age 94 on September 28th 2018. She was born in Louisiana
on October 18th, 1923 and grew up in Detroit. She was married to her loving
husband John for 58 years.
Her many years of service to her community and family include; Township
clerk for the Charter Township in Lansing from 1979 to 1998, Founding
member of the Capitol Area Clerks Association, voted Township clerk of the
year in 1990, and honored by the Ingham County Women’s commission for
contributions to quality of life in Ingham county in 1989.
Dorothy is dearly missed by all that knew her, her legacy of love of her family
and friends, and commitment to service and county will live on with all who
hold her dear to their hearts.

Support our sponsors!! Let them know you are a MOAA member and you were made aware of them through this
newsletter!! They help us keep our organization meet our goals and support our community!

CAPITOL AREA CHAPTER MOAA
992 PENNINE RIDGE WAY
GRAND LEDGE, MI 48837

PLACE
STAMP
HERE

Support Our Scholarship Program!!
Support Kroger Card Drive!!
We continue to increase our enrollment in the Kroger Community Rewards Program! Thank you
for all of your support and thank you in advance for signing up for this valuable program. We will
have computers at the November meeting to help anyone needing assistance with joining the
program. Our chapter non-profit Organization number is: JR311, use this number when
contacting Kroger for assistance.

MOAA President Outlines 3 Key Recommendations for
the Future of Arlington Cemetery

Preserving promised burial eligibility for military retirees should be key to the future of Arlington National
Cemetery, MOAA's president and CEO wrote to a committee charged with advising on the site's strategic plan.
To that end, cemetery officials should request funds from Congress both to acquire and develop land touching
Arlington's grounds, as well as examine and eventually purchase “noncontiguous land to be used as an
Arlington annex,” Lt. Gen. Dana T. Atkins, USAF (Ret) wrote to the Advisory Committee on Arlington National
Cemetery.
MOAA was one of a group of veterans organizations whose input was requested by committee officials. The
2019 National Defense Authorization Act requires the secretary of the Army to establish revised eligibility
criteria - rules that must allow the cemetery to remain active “well into the future” - by Sept. 30, 2019.
[RELATED: Is Sentiment Shifting on Arlington National Cemetery Eligibility?]
The letter outlines MOAA's request that these rules maintain eligibility for the current retiree population, with
an exception for “reserving a set number of plots for specific honorees, such as those killed in action or those
who receive a Medal of Honor.”
[T]he expectation and earned right to be laid to rest at Arlington for the currently eligible population should
not be exchanged for an active duty servicemember who dies from a noncombat-related incident many
decades in the future,” Atkins wrote.

Read the full letter below, and email MOAA at legis@moaa.org with your thoughts.
October 19, 2018
Dear Advisory Committee Members,
On behalf of the 350,000 members of MOAA, thank you for the work you are doing on behalf of our military
and veterans and their families. The deliberative and collaborative process by which you have studied the time
and space constraints at Arlington National Cemetery is sincerely appreciated.
Further, thank you for allowing our association, along with many other veterans groups, to provide meaningful
input on this topic. It shows great prudence and thoughtfulness to fully consider the opinions and interests of
groups representing millions of our nation's servicemembers and families. I know we all agree on the
importance of these burial grounds as a place of remembrance for those who serve.
Much of the capacity talks have revolved around "preserving the promise" of Arlington National Cemetery. To
us, preserving the promise of the cemetery is resolving to allow those in the currently eligible population with
expectations of burial at Arlington to execute their end-of-life plans. In our view, no promise exists that the
cemetery will remain open for new burials forever. Nor is there a promise that future servicemembers, even
retirees, will have the option for burial there. "Preserving the promise" also means preserving the dignified
setting, aesthetics, and history of the cemetery. While many other national cemeteries across the nation serve
a similar purpose in honoring those who served, Arlington has a special connotation.
MOAA has several recommendations:
•
•
•

Avoid restricting eligibility for the military retiree population, other than reserving a set number of plots for
specific honorees, such as those killed in action or those who receive a Medal of Honor;
Urge Congress to appropriate funds for acquisition and development of adjacent land, including completion
of the Southern Expansion project currently underway; and
Seek funds for the study and eventual acquisition of noncontiguous land to be used as an Arlington annex.
Throughout the course of deliberation, two primary options have come into focus for extending the active life
of the cemetery: eligibility changes and expansion. Eligibility restrictions are more challenging for us to
concede. MOAA does not oppose reserving a select number of gravesites for those who are killed in action or
earn a particular award of high honor. However, the expectation and earned right to be laid to rest at
Arlington for the currently eligible population should not be exchanged for an active duty servicemember who
dies from a noncombat-related incident many decades in the future. If and when eligibility changes for some
gravesites, there must also be a clear definition of "line of duty deaths" so the currently eligible veteran does
not feel as though they were denied a spot unfairly. "Qualifying awards" must also be clearly delineated.
Along those lines, anticipating and managing future burial opportunity expectations is an absolute must. A
robust communication plan should be put in place well ahead of any effective date of eligibility changes.
MOAA will surely do our part in spreading the word, but the Army must also seek all avenues to avoid the
undesirable scenario of exacerbating an already stressful and emotional time in families' lives because of a
lack of awareness.
Further, if at the end of your deliberations, eligibility restrictions are deemed desirable or necessary, MOAA
suggests there should at a minimum be a reinstatement of a reservation system to allow those who already
have plans a chance to have their wishes honored.

We surveyed our membership about the cemetery's capacity concerns two years ago, revealing that reaching
maximum capacity is a widely accepted fate. Our members accept that when the cemetery is full, it's full. At
the same time, respondents were evenly split over changing eligibility restrictions after expansion options are
exhausted. About two-thirds of respondents suggested eligibility changes would be acceptable as long as
retirees remain eligible. Our survey very much underscored the difficulty policymakers face in making a
decision.
Congress might be focused on the eligibility side of the equation, but expansion should not be dismissed. We
believe expansion of the cemetery grounds, contiguously or not, is a viable path forward and is the preferred
method of extending the life of the cemetery. While a costly and time-consuming undertaking, MOAA
members have clearly indicated their preference of expansion over significantly restricting eligibility. The
advisory committee's first survey also revealed a strong desire to undertake expansion efforts.
Admittedly, opportunities for expansion to adjacent lands are limited, with approximately 448 acres of
government-owned land and 65 acres of privately owned land. However, Option 2C of the February 2017
Advisory Committee report to Congress (PL 114-158) suggests the establishment of a new DoD national
cemetery at a new location, which could serve as the starting point for noncontiguous expansion. Locations
such as Gettysburg or Quantico could serve as dignified burial sites associated with the original Arlington
cemetery. While such a cemetery would not possess the same feel at the outset, there is potential to develop
such an aura over time. Recall the Arlington we know today did not develop its reputation overnight.
I'll conclude by emphasizing the feasibility of meeting the requirements set forth in the FY 2019 National
Defense Authorization Act without disenfranchising a large portion of the currently eligible population. If you
set aside just over 30,000 of the currently available plots - either in or above ground or a combination of both for servicemembers who are killed in action, die on active duty, and/or are recipients of the Medal of Honor,
and current burial rates continued according to your calculations, the cemetery would remain active for 150
more years.*
According to the 2017 Report to Congress (PL 114-158), roughly 146,000 plots or niches remain, assuming
eventual completion of the Southern Expansion project. That means 80 percent of the first interment burial
sites could remain open for a broader segment of the currently eligible population, and the cemetery would
still remain active “well into the future.”
Thus, I implore you once more to avoid restricting eligibility for the military retiree population with some
exception, take bold steps to acquire more land, and develop a strategic plan for acquisition for
noncontiguous land for the future.
Thank you once again for the opportunity to share MOAA's perspective on the options going forward prior to
your final recommendation. We are grateful for the full commitment to exploring all potential courses of
action on this issue and eagerly await any final decisions that come from this discussion.
I welcome any opportunities to further contribute to your deliberations.
Sincerely,
Dana T. Atkins
President and CEO

Student Veterans Win, Too, as Court Unchains Obama
Loan Protection
OCT 19, 2018 Share This
STUDENT VETERANS WIN, TOO, AS COURT UNCHAINS
OBAMA LOAN PROTECTION
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Hundreds, perhaps thousands, of student veterans, despite having robust GI Bill education benefits, contend
they were deceived into racking up federal loan debt through abusive practices of certain for-profit colleges.
On Tuesday, these students, along with thousands of non-veterans, gained an easier path to loan forgiveness
from a federal court ruling in Washington, D.C.
U.S. District Judge Randolph D. Moss dismissed legal arguments from an association of for-profit colleges,
which succeeded for more than a year to block Obama administration rules to bring financial relief to
defrauded student borrowers and to strengthen federal protections against deceptive school practices. The
Trump administration's Department of Education also had fought the Obama reforms until a month ago when
the same judge rejected legal arguments from Education Secretary Betsy DeVos and Trump administration
attorneys.

[RELATED: MOAA Educational Assistance]
In that case, two student-borrowers and a coalition of 19 states and the District of Columbia filed separate
lawsuits to invalidate the department's stay order on Obama loan rules, which had been set to take effect in
July 2017. Judge Moss called the Trump team's effort to protect for-profit schools and avoid billions of dollars
in loan forgiveness for borrowers “arbitrary and capricious.”
Together, the dual rulings force DeVos, who is still critical of the Obama rules, to implement them even as her
department prepares more stringent regulations. Given the statutory schedule for rulemaking, the DeVos
rules can't take effect before July 2020, the department confirmed. That creates a window for borrowers with
loan debt tied to fraudulent or deceptive schools to apply for relief under more liberal rules in effect from the
Oct. 16 court decision.
The department likely must update information on filing borrower defense claims. Here's what's available
now.
Obama's Education Department designed its rules to better protect student borrowers against misleading and
predatory practices by postsecondary institutions, clarify a process for federal loan forgiveness in cases of
institutional misconduct, allow group actions to replace thousands of individual loan forgiveness claims, and
hold for-profit colleges accountable for harmful practices.
The department decided its 20-year-old regulation on so-called “borrower defense claims” needed updating
after a deluge of claims from students with federal loans following closure of a mega for-profit enterprise,
Corinthian Colleges, in April 2015. The 1995 regulation, officials found, lacked detail on how students should
submit and how the department should adjudicate a tsunami of loan relief requests. The old rule also limited
eligibility for loan forgiveness to borrowers in default.
Obama officials released their final regulations in November 2016. They were to take effect the following July,
but the California Association of Postsecondary Schools filed a lawsuit to block them. A supportive DeVos
quickly announced that she would block the Obama rules and prepare new ones to reflect concerns of forprofit schools and to protect taxpayers from automatic forgiveness of billions of dollars in federal student
loans associated with failed for-profit colleges.
[RELATED: Finding Scholarships as a College Student]
Consumer advocacy groups for students, including veterans, praised Moss's recent rulings.
“It's really positive news,” said Walter Ochinko, research director for Veterans Education Success (VES), an
advocacy group formed to protect veterans and their education benefits from fraud and deceptive practices.
The Obama rule went into effect at noon Oct. 16 and is to be implemented immediately. “But the devil is in
the details,” Ochinko said. The judge didn't give the department detailed instructions on how to implement
the many provisions.
“It's so easy for an administration that doesn't want to implement something not to do it,” said Ochinko.
“We'll just have to see how it plays out. …Advocacy groups will be watching very closely.”
He contends the processing of borrower defense claims by the department “grounded to a halt” during the
first half of Trump administration, a slowdown that can't entirely be blamed on having old rules in place. But
Tuesday's court ruling creates “a window of opportunity that's going to last until July 2020 to apply for loan

forgiveness under terms much more favorable to the student than if the [DeVos alternative] had gone into
effect.”
The Department of Education has been criticized in the past for not doing enough to inform students about
borrower defense claims. The number of student veterans who might be eligible isn't known, Ochinko said.
The VES data base holds 4,000 complaints of deceptive practices by for-profit schools.
“Certainly, many of those veterans will be eligible,” he said. “How many have applied [already], I don't know.”
As part of the Forever GI Bill law enacted in August 2017, veterans who used Post-9/11 GI Bill benefits at forprofit schools that suddenly closed, leaving them with worthless credits or degrees, have seen those education
benefits restored.
The new Education Department rules provide additional protections. One key feature of the Obama rules will
allow certain borrower defense applicants not only to have loan balances forgiven but be reimbursed for loan
amounts already paid. That might be relevant for someone like former Marine Sgt. Jonathan Ngowaki,
who enrolled in DeVry University in 2010 seeking a business degree. Ngowaki said he assumed his Post-9/11
GI Bill benefit would cover all costs, so he resisted a push from DeVry's financial aid office to complete a
financial aid application. Finally, he relented when told it was a requirement for enrollment.
Soon, he received a $5,000 check, which a woman in DeVry's financial aid office said was grant money. “I kept
telling her, 'I don't need the money,' ” he said.
By his third semester he got a lender notice, and realized he was $15,000 in debt with direct federal student
loans. The money made life easier, but he didn't need it for education costs, Ngowaki said, and ordered the
loan arrangement stopped.
Ngowaki's theory is that DeVry wasn't confident, as the Post-9/11 GI Bill began, whether student payments
would arrive on schedule. Perhaps to ensure steady cash flow, it pushed student veterans into federal loans.
DeVry in time helped Ngowaki with some debt, he said, but most of the $15,000 he repaid himself.
Whether and how the new regulations might deliver more loan relief to a veteran like Ngowaki is still unclear,
Ochinko said.
Many student veterans end up needing loans because they haven't served long enough on active duty to
qualify for full Post-9/11 GI Bill benefits. The loans become bad investments if for-profit schools close or don't
provide promised degrees or transferable credits or if employers don't view the degrees as desirable.
One attorney for student plaintiffs who helped unleash the Obama rules, Adam R. Pulver, said an Obama
change resisted by for-profit schools bans them from requiring students to accept arbitration in settling all
complaints.
“It's been pretty much exclusive to for-profit schools that to enroll you have to sign an agreement to arbitrate
all disputes,” and the agreements often state students “can't file a class action lawsuit,” said Ochinko. “The
problems of for-profit schools would have come to light a lot sooner, had people been able to sue.”

Another key feature of the Obama rules would require for-profit schools facing financial risk to show a letter
of credit and to make cash deposits with the Education Department as they set off various financial
responsibility alarms, so taxpayers are not as deeply exposed by loan claims when for-profit schools fail.
To comment, write Military Update, P.O. Box 231111, Centreville, VA, 20120,email milupdate@aol.com or
follow Tom Philpott @Military_Update.

THE DIFFERENCES BETWEEN MUTUAL FUNDS, ETFS,
AND CLOSED-END FUNDS
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Mutual funds, exchange-traded funds (ETFs) and closed-end funds (CEFs) - the purchase of any one represents
the purchase of a ready-made portfolio of investments.
Mutual funds are “open,” meaning when you purchase the fund, more shares are created and selling reduces
the number of available shares. There is no limit to the number of shares that can be offered for purchase. On
the flip side, investor withdrawals can require assets within the portfolio be sold to pay investors.

The price per share of a mutual fund is directly related to the value of investments within the fund's portfolio.
The value of the fund (its net asset value, or NAV) is determined after the close of the markets, when the
portfolio's assets are appraised. The fund is bought or sold only after the close of the trading day when the
fund's value is determined.
Purchasers buy into the fund through the mutual fund company. The fund company can establish a minimum
purchase amount.
The portfolio can be passive (a fixed index) or managed where a fund manager buys and sells assets within the
fund to implement a strategy.
Any taxable events within the fund like capital gains, dividends, or interest are passed on to investors. It is
probable you will have to declare taxable income (unless the fund is purchased in a retirement account) even
if the fund's share price decreases or you do not sell your shares.
ETFs are sold on the open market and not through a fund company; more similar to an individual stock on the
market. The investor can buy and sell full shares anytime during the trading day. You buy as much or little as
you want at the going market price, without a fund company requiring a minimum purchase amount.
The fund company has flexibility to increase or decrease the number of shares available to maintain a share
price similar to the value of the fund's investments.
Most ETFs are fixed-index-style or passive (non-managed) portfolios. Passive portfolios tend to be very
inexpensive because little management is involved since the fund just mimics an index like the S&P 500 index.
ETFs also tend to be tax-efficient because very little trading is going on within the fund. This is partially
because passively managed funds do not require much trading of fund assets and partially due to the way ETFs
are allowed to increase and decrease assets within the fund without having to buy or sell to meet investor
demands. The result is a reduction in the amount of capital gains or trading costs passed on to investors.
CEFs are managed portfolios established by investment firms to meet an objective. CEFs are typically bought
for the income they generate. The funds are bought and sold on the open market like an ETF.
The amount of shares available to the public are fixed. The available shares do not fluctuate based on the
number of purchasers or the value of the investments in the portfolio. The result is a share price that moves
based on market supply and demand and not the value of the assets within the fund.
The fund's share price could be different than the value of the fund's investments. If the share price is higher
than the value of the assets, the fund is selling at a premium. If under, the fund is selling at a discount. Some
buy a CEF at a discount hoping the share price will rise in the future - not a sure thing.
CEFs can borrow money from lenders to purchase more assets within the fund. This is called leverage.
Leverage increases the instability of the fund's share price. The trade-off for increased price instability is
enhanced income above mutual funds or ETFs.
If you purchase a CEF for its 15 cent per share per month dividend rate, you probably don't care whether the
share price goes up or down as long as you receive your 15 cents a share each month ($1.80 a year).

The return is enhanced if the CEF is leveraged. Some CEFs provide managed distributions, which means if the
fund advertises a 10 percent dividend rate, it will pay out 10 percent even if it has to pay back some principal
(known as return of capital) to do it.
A CEF's expenses are higher than most mutual funds or ETFs because they are actively managed portfolios.
Their expenses can be greater due to leverage issues, their distribution policy, unique assets in the portfolio,
or the level of trading activity in their portfolio.
Note: This is not a comprehensive tutorial on the differences of these funds. It should be enough information to
help you be aware of your fund options and inspire you to learn more.

COLA REACHES HIGHEST LEVEL IN 7 YEARS
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It's official: The 2019 COLA for military retired pay, Survivor Benefit Plan annuities, Social Security checks, and
VA disability and survivor benefits will be 2.8 percent. It will first appear in the January 2019 checks.
MOAA accurately forecasted this final outcome over a month ago based on annual trends and factors such as
energy commodities, shelter (housing), and transportation services.

[Not a MOAA Member? Click here to join.]
The 2.8 percent 2018 COLA will be the second-largest COLA of the past decade, trailing only the 3.6 percent
COLA year of 2011.
View this year's trends for yourself on MOAA's COLA Watch webpage. Click here for the annual figures since
1975.
Groceries are one of the more than 80,000 items factored into the Bureau of Labor Statistics' (BLS) monthly
calculation of the Consumer Price Index (CPI). BLS describes CPI as a measure of the average change over time
in the prices paid by urban consumers from around the country for a market basket of consumer goods and
services. This basket of goods includes the ordinary items or services you'd expect to use on a daily basis: food
and beverages, housing, apparel, transportation, medical care, recreation, or education and communication,
among others.
Some of the biggest factors that influence your COLA include the prices of:
•

Food

•

Clothing

•

Housing

•

Fuels and transportation fares, and

•

Charges for medical services and drugs.
With the price of fuel on the rise, for example, we've seen a comparable rise in CPI.
The weighting of each category is calculated in accordance with a two-year-long survey that looked at family
purchasing data through approximately 24,000 weekly diaries and 48,000 quarterly interviews.
Measured price changes on those items over time determine the annual COLA. The calculation is made by
comparing the average CPI from July through September of the current year to the average for the same
months of the year prior.
Any percentage increase in the year-over-year averages is rounded to the nearest tenth of 1 percent. For
example:

•

Average CPI for July through September 2016: 235.057*

•

Average CPI for July through September 2017: 239.668

•

Percentage change in average third quarter CPIs: 2 percent = 2018 COLA
*(CPI started at a 100.00 baseline in 1973 after Congress amended the Social Security Act of 1935, calling for
automatic annual cost-of-living increases to be made to Social Security payments.)
It is important to keep in mind that the CPI might not reflect your personal experience with price changes. This
measure is supposed to represent the experience of the average household, not a specific category of
individuals or families.

